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EDITORIAL

“

There is no shortest way to
success but there are a few
catalysts like determination and
hard work.”
~ SVS
A warm welcome to our dedicated
readers whose endless positive
feedback have energized the IT
Digerati team to work even harder to
put forward the third issue.
Congratulations to all IT staff
members and our loving students
who contributed to the making of
this issue.
I thank all of you for the dedicated
submissions and contributions which
pour in regularly to my inbox and
prompt me to never give up this
work. NCT Digerati was a dream few
years back but its third issue
confirms the love and the good
wishes of all. Thank you dear
readers.
As technology is soaring and
bringing in easier and comfortable
ways to do everything, it is really a
pleasure to see so many of our
readers still love to read. Technology
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has its place but we as human beings
the supreme creation must not give
up our old traditions and trends. We
have to inculcate and maintain the
voracity of reading texts and books.
Reading helps imprinting
information directly to our brains
hence a good reader is a good
absorber of information.
In today’s generation, children wish
to become e-readers reading e-books
unaware of the dire consequences of
the powerful rays emitted from the
gadgets.
Let’s, promise our young world, a life
full of natural beauty and traditional
trends of maintaining information
while technology too grows
alongside.
Our IT Digerati is a small
contribution to this thought and I
wish and pray that this magazine
continues to light up hearts and
inspire many of us to be budding
writers and voracious readers.
Thank you,
Happy Reading!

THE PILLARS OF
IT DEPARTMENT

Dr. Rolando Lontok Jr.
HoD - IT

Dr. Khalifa Al Shaqsi
HoS - Math Section

Mrs. Alice M. Lontok
HoS - IT Section

Mr. Mohammed Abdul Basith
HoS - Networking/Internet & E-Security
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Our Students ...
Our Pride
Honour List
Academic Year 2017 - 2018
Student No
24s132
26s162019
26s163191
26s163713
26s162299
26s16422
26s1356
21s13175
26s161413
24j1611
26s1533
26s1441
26s1584
26s1453
26s1361
26s162402
26s1320
26s1324
26s163544
26s1442
22s14188
26s168436
26s1376
26s1550
26s1591
26s161189
26s161940
26s1431
26s1393
26s1596
24s1517
26s1599
26s161050
26s163264
26j1813100
26s161992
26s1380
26s1375

Student Name

Level Name

Marwa Salim Ali Rashed Al Ismaili
Mezna Nasser Said Al-Rashdi
Esra Salmeen Mabrook Awlad Wadair
Duha Saleh Said Al Mahrouqi
Sahar Salim Mohammed Al Hadhrami
Huria Khalfan Harith Al-Busaidi
Suhailah Salim Ali Al Mahrooqi
Suaad Sulaiman Harib Al Awimari
Al Aina Dawood Sulaiman Al-Adawi
Khaloud Salim Rashid Salim Al Uwaimri
Safa Mohsin Hamed Al Busaidi
Shamsa Rashid Khamis Al Subhi
Yaqeen Said Salim Al-Rashdi
Sumaih Saleh Salim Al Hinai
Asma Saoud Salim Said Al Busaidai
Salma Said Hamed Salim Al-Hashemi
Hajer Abdullah Nasser Al Busaidai
Maryam Ahmed Said Al Riyami
Badriya Madhaffar Al-Dheeb Al Uwaimri
Afrah Nasser Ali Al-Hattali
Muna Mohammed Khalfan Al 'Afeefi
Hajer Saif Shakhan Al Alawi
Maha Masaaod Mohammed Al-Muzahimi
Azza Salim Khalfan Al Rawahi
Hooriya Ahmed Mohammed Al Busaidi
Anwaar Mohammed Sulaiman Al Busaidi
Nasra Sulaiman Nasser Al Kindi
Balaqis Mohammed Said Al-Makhashani
Safa Said Muftah Al Gafri
Ohood Ahmed Sulaiman Al-Azri
Hanaa Fadhil Hamood Saleh Al Hinaai
Hiba Hamed Sulaiman Al-Hadhrami
Nasra Abdulla Aswad Al-Busaidi
Maathir Ali Saud Ambusaidi
Ali Yousuf Ali Al-Harrasi
Balaqis Khalfan Marhoon Al-Shereiqi
Marya Sulaiman Saif Al Sabahi
Maryam Salim Hamed Al Dhuhli
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Bachelor
Diploma First Year
Diploma First Year
Diploma First Year
Diploma First Year
Diploma First Year
Bachelor
Bachelor
Diploma First Year
Diploma First Year
Diploma Second Year
Advanced Diploma
Diploma Second Year
Advanced Diploma
Bachelor
Diploma First Year
Bachelor
Bachelor
Diploma First Year
Advanced Diploma
Advanced Diploma
Advanced Diploma
Bachelor
Diploma Second Year
Diploma Second Year
Diploma First Year
Diploma First Year
Advanced Diploma
Bachelor
Diploma Second Year
Diploma Second Year
Diploma Second Year
Diploma First Year
Diploma First Year
Diploma First Year
Diploma First Year
Advanced Diploma
Advanced Diploma

Semester
Gpa
4
4
4
4
3.95
3.94
3.86
3.8
3.8
3.75
3.74
3.68
3.68
3.66
3.66
3.65
3.62
3.62
3.62
3.6
3.6
3.6
3.6
3.6
3.6
3.59
3.59
3.54
3.54
3.54
3.54
3.54
3.53
3.53
3.51
3.51
3.48
3.48

26s1232
26s161777
26j1618
26j1457
26s141
26s11118
16s163180
26j1550
26s1362
26s1471
26j1430
26s1537
26j1464
26s1433
26s1452
26s162711
76s1539
26j1594
26s1585
26j15120
26j13126
26s163964
26s154
26s1544
26s1565
26j1632
26s1470
26s1456
26j1433
26s1310
26j173591
26s1388
26s161971
26j1643
26s1435
26s16615
26s1372
26j13118
26s1314
26s1592

Ibtisam Salim Said Al-Hadhramiya
Bachelor
Ola Ali Moosa Al
Kindi
Diploma
First Year )
List of Best Students for Semester
3 ( 2016-2017
Sanaa Salim Muslem Al Hashemi
Diploma First Year
Malak Abdullah Saif Hamed Al Nadabi
Advanced Diploma
Maryam Saed Said Al Hashemi
Advanced Diploma
Muneer Sulaiman Rashid Al Busaidi
Bachelor
Shadha Abdullah Sulaiman Al-Rahbi
Diploma First Year
Maryam Talal Said Al Abri
Advanced Diploma
Salma Rashid Mohammed Al Abri
Advanced Diploma
Sara Salim Ali Al Busaidi
Advanced Diploma
Sara Ali Ahmed Al Busaidi
Bachelor
Azza Khalid Abdallah Al Mahrooqi
Diploma Second Year
Mazwon Mahfoudh Zaher Saif Al Jabri
Bachelor
Zulaikha Abdullah Mohammed Al Rawahi Advanced Diploma
Hamada Hamood Ali Al-Shukaili
Advanced Diploma
Mithaa Mohammed Abdullah Al Mamari
Diploma First Year
Manar Ali Salim Mohammed Al-Mamari
Diploma Second Year
Sarah Saif Sulaiman Al Naabi
Advanced Diploma
Alaa Hamed Nasser Al-Rashdi
Diploma Second Year
Mallak Said Salmeen Al Harmali
Diploma Second Year
Asma Salim Hamood Al-Siyabi
Bachelor
Zakia Musleh Harith Al Musalhi
Diploma First Year
Nawf Abdul Rahman Al-Kharusi
Diploma Second Year
Hajer Fadhil Nasser Ali Al Hinai
Diploma Second Year
Hasenh Al Mur Nasser Al Awaimri
Diploma Second Year
Ibtisam Mubarak Baroot Al Hattali
Diploma First Year
Basma Mohammed Al Mahruqi
Advanced Diploma
Moaiyed Said Khasib Al Hattali
Advanced Diploma
Buthaina Abdullah Abdul Al Hanai
Bachelor
Zianab Nasser Hareb Al Wardi
Bachelor
Athari Abdullah Nasser Saif Al Nadabi
Diploma First Year
Nashwa Salim Sulaiman Al Nabhani
Bachelor
Al Adhra 'Abdallah Ahmed Al Kindi
Diploma First Year
Wdad Said Mohammed Al Amrani
Diploma Second Year
Shatha Yousuf Khalfan Al-Nadabi
Advanced Diploma
Nasrin Ali Hamyar Al Rashdiya
Diploma First Year
Anwar Said Masaoud Al Mundheri
Bachelor
Amna Khamis Nasser Al-Mahrouqi
Bachelor
Maryam Ibrahim Abdullah Al Sulaimani
Bachelor
Amal Mansoor Nasser Al Siyabi
Diploma Second Year

Please leave space for this ……
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3.48
3.48
3.47
3.46
3.46
3.46
3.43
3.4
3.4
3.4
3.4
3.4
3.38
3.35
3.34
3.34
3.34
3.33
3.33
3.33
3.32
3.32
3.32
3.32
3.3
3.29
3.28
3.28
3.28
3.28
3.28
3.26
3.26
3.25
3.23
3.23
3.22
3.2
3.2
3.2

Reports
SCL Workshop On “Enhancing Math Learning
Through Elearning Websites”

Mr. Ranjith Kumar K.R.
Ms. AliceheLontok
NCT MATH CLUB

T

organized the SCL
workshop on “Enhancing
Math Learning through
eLearning websites” for all the
students of Calculus II course. The
motive of the workshop is to
introduce the eLearning Math
websites to the Calculus II students,
in which they can learn and practice
Math and develop a better
understanding of the subject
independently.
The workshop was scheduled to
almost all the sections of the
Calculus II course in their respective
classrooms. It was conducted by Dr.
Riyaz Ahmed, faculty from the Math
section of the Information

Technology Department in Nizwa
College of Technology. He
introduced three eLearning websites
to the students, which focuses on
Student Centered Learning in Math.
These websites can be used by the
students to practice and learn Math
topics at home. He explained the
various advantages and the features
that are available with each of the

websites, and how it can be explored
in learning Mathematics.
The students found the workshop
interesting as well as very useful for
developing their problem solving
skills, and have a better
understanding of Mathematics.

Workshops On “Effective Use of Scientific
Calculator” for Students

Mr. Ranjith Kumar K.R.

T

he NCT MATH CLUB
organized the workshops
on “Effective use of
scientific calculator” for
the students, in semesters 1 and 2 of
the academic year 2017-18. The
workshops were taken by Mr.
Muhammed Basheer, lecturer, from
the Math section of the Information
Technology Department at Nizwa
College of Technology.
A scientific calculator is an
essential tool in their daily classroom
activities. Most of the students use
their calculator for performing
scientific calculations in the
classroom. The scientific calculator,
if used effectively, will reduce the
errors as well as the time, taken for
calculations. This, in turn, speeds up
the problem-solving process. These
workshops mainly focused on the use
of the scientific calculator on the
topics which they study in the

Colleges of Technology. This speeds
up the problem solving process if
used effectively. This workshop has
given them a right way of using this
tool.
There were two sessions of the
workshop in semester 1 of the
academic year 2017-18, the first
session was on 15th November
2017from 10:30 am to 12 noon and
the second session was on 16th
November 2017from 12 noon to 1:30
pm. Many Students attended these
sessions and it was very useful to
them.
In the second semester, these
workshops were scheduled for all the
students of Calculus I course, in
their respective sections, during the
last two weeks of Semester 2, AY
2017-18. The students were given a
worksheet, prepared by the resource
person himself, containing the type
of calculations which the students
8

usually make mistakes while
performing them in the classes. Short
and effective ways of performing
such calculations were discussed in
these workshops. This workshop has
given them a right idea of using the
Scientific Calculator. The students
found it very useful and they
commented that this will help them
save some time in the examination.

Staff Development Activity Report for the
Academic Year 2017-2018 - Math Section
Mrs. Manitha Rijo

T

he staff development
activities for the math
section was conducted in
the year 2017-2018
starting from November. In the staff
development activities for the section
we have presentation by the staff
about the new trends in mathematics
and also presenting of the research
papers as well as the different aspects
concerned with the teaching of
mathematics.
In this academic year we started
the staff development activity with
the workshop conducted by Dr
Moazzam Arif on the topic
Operations research. He presented
the topic with the applications of
operations research on different
aspects of life. The Math staff
attended the workshop.
The second workshop was
conducted by Mr. Naseer Ahmed on
Farup project “ Analysis and
enhancement of Traffic signal

system at locations in Nizwa” . The
Workshop was an encouragement for
the staff to take up Farup projects
and also he explained the different
aspects of the projects. The
workshop also gave an overview of
how Project is important for the
students and the staff. During the
workshop Dr Khalifa Al Shaqsi
explained about taking up these
kinds of projects by the staff , how it
will be funded and how it has to be
done.
Mr. Naseer Ahmed also conducted
a workshop on “Formal language
theory” for the math staff as part of
the staff development activity.
Looking into the problems based
by the students and the issues in the
teaching and learning of Calculus I a
brainstorming section was conducted
for the staff. The section focused on
the reviewing of the topics in
calculus I as well as discussed the
problems faced by the students while
9

learning this course.
To have an overview of the
working of the GFPA selfstudy
orientation was conducted by Mr.
Basheer. The workshop focused on
the different working groups in the
GFP. Its centre point was on quality
audit visit portfolio and the selfstudy
groups pertaining to the GFP.
Mr Sunil Prakash conducted a
workshop for the Business staff in
two groups on the topic “
Multivariate analysis in Business
Research”.
Mrs Sreemathi and Dr Riyas
Ahmed conducted workshops on the
Open day as part of Teachers Forum
on the topic Student Centred
Learning and Use of Technology in
teaching and learning respectively.
The SDU of the Math Section
coordinated by Ms Manitha Rijo,
supported by Dr Khalifa al Shaqsi
,HoS Math Section.

Articles

Our Experiences in Conducting Community
Development Program
Students, BTech – Internet and ESecurity
Ms. Alice Lontok

F

rom the beginning of this
summer semester, our
teacher encouraged us to
prepare for a community
development program. We were
excited to do it and we started
dividing the tasks.
Finally we reached that day! On
Monday at 20-5-2018, we were ready
to serve our community. We reached
Omani’s women association at 9:00 at
the morning. There were number of
women waiting for that program.
First of all we introduced
ourselves to them, and then we
started the program. It was
something like you feel proud of
doing and motivates others to join
with you. So, we were happy because
we were able to give our knowledge
to the society and answer them for
more information. We found the
women interested to know more and
more. Actually, we worked hard to
achieve our goal. My job was to
thank every person help us to do that
program in proper way.
Written by: Raiya Hamood
Al-Hadabi.
In addition, my teacher encouraged
us to prepare a community
development program. We were
excited to do it and us divided the
tasks. On Monday at 20-5-2018, we
went to show the program in
Omani’s Woman Association at 9:00
am. We saw a number of Omani
women waiting for the program. We
introduced ourselves to them, and
then we started the program. I
started the program. My job was
MC. So we were happy because we

were able to give our knowledge to
the society and answer various
queries of omani women. We heard
quotations from them too.
Written by: Rumaisa Nasser
AL_Aamri
Furthermore, I would never expect
to become a team leader. On that day,
in a quick decision. I became the
chosen leader with my partner. I was
very happy because it was the first
time for me to hold this role. I was
excited to start planning and
managing the workshop. We
discussed together (my partner and
me) to plan them, select our target to
take responsibility and start working.
We divided the works for each one of
our team. We kept in touch with
them and how they were going on.
On the presentation day in the
Association, I was surprised with my
team members, how well they
cooperated together and worked
honestly to share the information
with the audience, our knowledge
and experience in Internet &
Information Security. I learned a lot
from them. It was an excellent
workshop that I conducted. I can see
how it was the interesting part when
the audience gave us their attention
and shared with us their stories on
related topics. I believe they have got
some golden knowledge to protect
themselves from security issues. I
was caring for the entire program to
end well. I checked everyone to make
sure that everything is ready. I have
taken some photos. I liked the way
my teacher was helping us and
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nicely she was encouraging us to a
better level. We trust, give, share and
wishing for the best. We began and
ended in an excellent way. Thanks
for the opportunities that come
without time and thanks to the
people who gave us a great
experience. We gained to learn and
walk to reach the successful road.
Written by: Hajer Alriyami.
Monday at 21/5/2018, was a
beautiful day and we met women at
Omani women’s Association in
Nizwa. My duty was discussing the
feedback questions about the
Electronic crimes with women.
Written by: Zainab Al-Wardi.
In addition, it was a beautiful and
good thing to educate people about
something you know. In this
experience I educate the woman
about the electronic crimes that we
facing during these days, with some
case studies about fake calls and
messages.
Written by: Fatema Al Azri.
On Monday 21st May 2018 we
visited Omani Women’s Association
to conduct a community development
program. We met women and started
our program about electronic crimes.
They were interested to get more
knowledge. My duty was to divide
the feedback to them, and help them
to fill the form.
Written by: Ameera Salim
All the women wrote the feedback
to ask the people what they
understood from the session. When
we arrived in the Omani women
association we distributed the
feedback forms to everyone and
discussed the question with all.
Finally we collected the feedback.
Written by: Mahdooda and
Maysa.
In the end, we are proud of our
selves that we conducted this
program to make women have
knowledge about security problems
that happen every day on our life and

Mathematics – The Wonder Subject
Mr. Mohammed Raziuddin, Maths Section - IT Department
“ Math is the poetry of the universe.
It’s time to show it that way”
any of us have a
misconception that
math is a laborious
subject but we should
not forget that math is the only place
where truth and beauty mean the
same thing. It expresses values that
reflect the cosmos, including
orderliness, balance, harmony, logic
and abstract beauty.
We often hear children
complaining and teenagers whining
about how is complicated math. But
at the same time, we witness students
excel in the subject. No matter how
much we deny the use of math, it is

M

embedded in all fields of life. It may
be strenuous and challenging too but
the happiness of getting the solution
of a question is incomparable.
The degree of curvature of
the earth, the distance travelled by

the moon, the number of times our
hearth beats, the length of our blood
vessels and the volume of our blood
math is omnipresent. According the
Einstein, pure mathematics is, in its
way. The poetry of logical ideas. All
the striving students out there must
remember that the only way to learn
mathematics is to do mathematics.
We must remember that math reveals
it secrets only to those who approach
it with pure love, for its own beauty.
At the end, we must not
neglect the fact that mathematics is
not about numbers, equations,
computations or algorithms: It is
about understanding.

Statistics Lecturer from IT Department
Mr. Sunil Prakash

M

r. Sunil Prakash, Statistics Lecturer from IT Department, was invited by the Head of BSD, to conduct a
workshops on the topic ‘Multivariate Analysis in Business Research’ for Academic Staff, as part of their in
house training program on 30th April 2018 and 10th May 2018.

The main focus of the workshop was
• to build multivariate models
• to check the assumptions of
multivariate techniques &
• to interpret the SPSS output.

Fourth International Conference on Innovative
Educational Technology (ICOET2017)
Mr. Edson Talla

T

he Omani Society for
Educational Technology
(OSET) organized the
Fourth International
Conference on Innovative
Educational Technology
(ICOET2017) held last December 17
and 18, 2017 at Middle East College,
Muscat.
The Conference had the theme
“Empowering EduTech: Beyond
Novelty: Sustaining Innovations” and
there were more than 20 accepted
papers for presentation from inside
and outside Oman.
Mr. Edson Talla, Graphic Designer

from Educational Technologies
Centre (ETC), Educational Services
Section is one of the presenter. The
title of his full paper entry is “A
Model for Creating 3D Virtual
Learning Environments (VLE) in
ELC as a Flagship for Multimedia
Applications”. The paper is all about
software development of Virtual
Learning Environment (VLE) design
to support teaching and learning in
educational setting through virtual
environment or space. It will serve as
a model on implementing VLE on
various topics or subjects in ELC
which includes multimedia features.
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NCT on Assignment Episode 1:
Basics of Photography and DSLR
Mr. Jasper B. Murillo, ETC
Early Photog Days
My love for photography was way before when I was still with Kodak it was the time were film cameras and digital
cameras are merging in the timeline eventually paving the way to the latter. I started my clicks on a small studio in one
of the malls in the Philippines at first I was simply doing ID photos and making my way to studio photos, wedding
photography as a freelance, until further that there are alot of things to do in photography.
This column will be teaching you the basics of digital cameras specifically DSLRs and digital photography I will be
guiding you (the readers) on every course of the way and make sure that after reading this column you will be shooting
now from Auto mode user to a Manual mode user. Furthermore let this article be a guide for beginners and still
learning the trade as I myself is also a learning from this ever changing craft.
I was given a chance to teach photography when I was in the multimedia department in a certain university in the
Philippines I taught students (college) with the basics of digital photography and digital cameras, as part of their
elective course. Aside from teaching Multimedia and IT subjects photography has been with me as a hobby and made it
my part time business for 2 years. The so-called hobby and is now my first and foremost source of income here in the
Sultanate and looking forward to contribute more of my skills and talent for the benefit of the college and Oman as
whole. I would like to mention the efforts of IT Department of NCT for helping me come up with this article and be
their guest columnist for the DIGERATI e-publication.
Crash-course on Color theory
Photography is all about lighting (good lighting) great photographs really depends on your capacity to be patient on
getting the right light or simply just providing the right lighting. So it’s only fitting to start this by understanding what
is light and the physics behind.
In theory there is only white light and that light is, the colors that we see are either an imbalance of certain color like for
example if see a brown date(s) we will understand that it is a sweet fruit from the dates tree or maybe if we see that dirt
on the surrounding environment we know that is dirt because of its color. Everything we see with colors are just a
reflection of that specific color in the color spectrum of light meaning if we see a green leaf it only means that it
accepts all colors except green - hence our eyes picked up the green leaf. To explain in simplest terms what color we see
on a specific object only means this color is what it’s reflecting. Take for the case of the rainbow, Rainbow is composed
of ROYGBIV (red, orange, yellow, green, blue, indigo and violet) this is the only evidence that white light is composed
of this light however making this simpler white light composed only of primary and secondary colors. They are RED,
GREEN and BLUE these are the primary colors light. (remember we are talking about colors of light not painting) to
this more comprehensible here is a simple illustration of how this theory works:
So this is basically how it works:
If you mix equal amounts of Red, Green and Blue the result would be white light. So in equation we simply put it like
this:
RED + GREEN + BLUE = White
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This may sound as confusing but it is just easy, remember in the above topics I mentioned about rainbow this one is the
same white light is composed of these color it just so happened that this only appears when rain drops or drizzle appears.
In physics we see the different colors of light through refraction. Another example below on how we see the colors of
white light. So in physics experiment we determine the different colors of white light by simply placing a beam of light
in a prism.
In the picture below you will see that still the color theory applies you may observed that different colors of RED,
GREEN and BLUE converge on the rainbow. Hence we have the ROYGBIV.

Photo from: https://i.pinimg.com/originals/e6/51/bd/e651bde926e7c4b8123e79e3092fad50.jpg
Why am I discussing this? Why not go straight to photography? The reason is simply because before we learn to walk
we must learn to crawl I understand the feeling that; “Ok I already have the camera! Teach me now I don’t need to learn
that now!” in response to this common notion is just we simply need to know how this things behave and how does it
work in the science level so that we might understand the “Why and How” of things like for this example the how does a
camera record light and why is it showing this color. Since we are dealing with photography we are always dealing with
light.
SLR Basics - Knowing the light
The photo below is from my Instagram account (im not promoting my IG) for most of my examples here in this article I
will be posting picture from social media. For reasons that I dont want to copy the works of other experts in the field - I
learn from them and follow their work but i try to make my own techniques and styles from these experts.
How do we find the right light? Here is the question that will sure cross your mind whenever you are shooting. I read
from of the articles of expert photographer like Joe McNally that finding the right light is the first priority in making
great photo. Be it in the Golden hour of photography or studio photography we always maximize the use of light. Just
like what we have discussed on the previous article - the color theory. Because we follow the light and shoot according to
light.
On the photo below: This was taken from Birkat Al Mouz, right beside the Bayt Ar Ridaydah Castle. Actually if you are
to look at this location this is just the usual roadside with rubble and dirt and it is beside a big rocky mountain. So the
challenge is how to spot a good source of light and then how make a good composition.
Shot settings - Shutter: 1/3200, F-Stop: 2.8, Focal Length: 24mm, Camera: Canon 5D

Photo from: https://www.instagram.com/p/Bd8KN9mFi0hvPC9o-dduRf4cz3t8b7LCoAAPys0/?taken-by=jasper_nie
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Ok I understand what in the world are those numbers you posted above the photo if you are new to DSLR cameras you
might be wondering what are those numbers, while for those who have already experience working with DSLRs you will
know that on this shot I used the manual setting to achieve the photo above. On the next topic we will be discussing the
three basic settings in operating your SLRs.
Shutter Speed
So knowing these three setting from a manual mode perspective will make your camera more flexible in-terms to its
lighting capture capability and of course the lighting effects, first let me discuss you shutter speeds. Think of this as
curtains of the theater wherein we can control how fast the curtain closes or how slow. Hence showing what is on the
stage, in case of our camera this will determine how much light will pass on towards the censor (sometimes referred to
as ISO settings). On the photo below it shows the elegant Nizwa gate, observe the light streaks on the left and right, the
red light represents the tail lights of the vehicles and the white represents the headlight of vehicles passing in and out
of Nizwa gate, this shot was done on a night time (obviously) but to further explain shutter speeds as what I explained
earlier the light streaks appearance in the photo purely depends on the shutter speed you placed on your DSLR. so on
this photo you will see that we placed a camera setting. Please observe on the photo below the term “shutter” it also
means shutter speed so it is placed in 5 seconds - meaning the censor (ISO) will be exposed for 5 seconds meaning it will
capture any light coming in from the lens and record everything within the said shutter setting. This shot is also called
long exposure because of the time it took to record required some long times like on this case 5 seconds. To prove that
this is a slow shutter is that it is so slow that it did not managed to capture the vehicle only the head and tail lights
respectively. With the help of other setting like the aperture and ISO setting we have managed to achieve the desired
effects.
While on the next photo to further prove how the shutter behaves we took the same subject Photo B however this time
we changed the shutter speed. This time the shutter is now 1/30 (30th of a second) much faster than Photo A which was
set to 5 seconds. The difference now is that on this second photo the cars are now visible (though with motion blur) since
we adjusted the shutter to a faster rate. Now the question that pops into mind why not make the cars freeze? Simply
because there is what we call compensation if we increase the shutter speed more we will be losing full view of the
Nizwa gate since this we will be adjusting the shutter to a more faster rate. This will now be the case to Photo C as we
increased the shutter speed it is now obvious that we are losing the subject (Nizwa Gate) as well as the lighting. This is
because of what we are now recording light in a faster rate. Earlier it was mentioned that we are doing this shutter
adjustments all in the sake of our subject we don’t want to lose our subject hence we lit it more via shutter speed. Always
bear in mind that the shutter always closes according to your set exposure. On the next topic we will be discussing
aperture size.
Photo A: Shot settings - Shutter; 5sec, F-Stop; 8.0, Focal Length; 24mm, ISO; 100 Camera; Canon 5D
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Photo B: Shot settings - Shutter; 5sec, F-Stop; 8.0, Focal Length; 24mm, ISO; 100 Camera;Canon 5D

Photo C: Shot settings - Shutter; 1/80, F-Stop; 3.5, Focal Length; 24mm, Camera;ISO; 100 Canon 5D

Aperture

Photo from: https://cdn.tutsplus.com/photo/uploads/legacy/643_definingdof/1.jpg
This is the part of the lens and is usually represented by the value f and the higher the number the narrower the
opening of the lens remember that we are always dealing with light and its behavior in entering the camera and how we
are treating the flow of light in the camera. So if we have an f that as a smaller number meaning the opening of the
aperture is wider like in the photo above it shows that the widest aperture available is 2.8 (but there are cameras that has
1.0, 1.4,and 1.8) so meaning it is allowing more light while the narrower f22 is not allowing more light to enter the
camera. You may be wondering what is the use of pointing the dial to f22 if it is not allowing more light to enter? Well
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let us explain this as simple as possible while not making in confusion on our readers. Imagine that you think of this
aperture are our iris - that small circle shape in the center of our eye that we can control when there is bright light and
low light. This is also what happens to the aperture if we set it to the specific number as shown in the photo above. To
reiterate the higher the aperture or f the smaller the opening and lower the aperture number the wider it gets. Now why
to we need to know this and how can we take the aperture opening to the advantage of the photographer. We in the
photo above you will have full control of the depth of field if you know specifically what effects you are trying to
achieve. So we have two depths of field the one is “Shallow” and the other one is Great. To further demonstrate this
effect let us observe the photos below to further observe these effects.
F 8.0, shutter 1/8 secs, ISO 800

F 2.8, shutter 1/50 secs, ISO 800

In the photo above you will observe they are almost identical in frame to know the which one is shallow and great depth
of field, see the gray steel cabinet in the background it is obvious that the from the photo above the details and lines on
the steel cabinet is just slightly blurred but still visible and identifiable while on the photo next you will see that the
background is completely blurred out to focus more on the subject so on this photo we are observing the shallow depth
of field while the former is manifesting great depth of field. To sum it up aperture sets also determines the how much
light passes through the lens by its opening if we want more light to pass we use lower number aperture size and if we
want few light to pass we set high number aperture size. Bear in mind aperture size also determines the depth of field
the higher the aperture the shallower it get and the lower it gets the greater depth of field.
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ISO Settings
On this part we will be discussing the sensitivity of the camera itself to light which is the ISO for most parts we are
discussing about light and how this is affecting the camera and photo effects so as the camera itself because this is the
main part of the DSLR and is the part the records all your settings whether slow or faster shutter speed and high or low
aperture your DSLR body will record all of that and will display it on the viewfinder. On the Technical aspect we have
two types of ISO sensors we have the typical CMOS (Complementary Metal Oxide Semiconductor) and the other is
CCD (Charge-Coupled Device). These are the technology responsible for translating light into digital signals and value
that you see on your LCD screen once you took the shot.
What is ISO? It actually means : International Organization of Standardization I know that acronym does not stand as it
shows however I propose that we leave it as it is, what really matter is that how does our DSLRs ISO work to our
advantage.

Photography-shutter-speed-aperture-iso-cheat-sheet-chart-fotoblog-hamburg-daniel-peters-11.jpg
On the photo above is an illustration how we perceive the sensitivity of our DSLR to light or simply ISO. As you can
there is a catch when pushing your DSLR camera to high ISO setting- there would always be noise - not the acoustic
noise or sound noise, but we are pertaining to pixel noise. This is caused by overworking sensors (CMOS or CCD) since
these sensors overwork when pushed to higher sensitivity they sometimes mis-translate colors not relevant or grouped
to the same texture.
So how do we reduce noise? If possible stick out as close to 100 ISO-but is this bright lights only? Well honest to
goodness yes however the tip is that you should stick close to 100 not stay with 100 so what do we mean by that? Here
are some tips: When doing outdoor with bright light stick with ISO 100 when outdoor and with shade ISO 200 now
when indoor with good lighting ISO 400 now as a photographer you are well aware of the capabilities of your camera
and gear usually we add hot-shoe speedlite to improve the shots or if in studio conditions we add more lights or slow the
shutter. Now what will happen if I dont have the said equipment, as previously mentioned you are well aware of the
capabilities of your camera so you will know if it’s time to push to the more higher ISO values. However let me be clear
again that when you push your ISO higher there will be noise to consider.
The Wrap
At the end of the day you and you alone knows how your camera works and what are its capabilities in low light, shade,
outdoor, sunset and in golden hour. It’s really up to you as aspiring photographer to fully manipulate the effects of light
on your camera, whether the usual Depth of Field or just doing the long exposure it’s really up to the eyes behind the
lens on how creative he will get in the clicks produced. With all of this in mind the basic three settings you well then
have to make your camera limitless - using the manual setting or M will take you to different possibilities. Stay sharp and
stay creative.
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Importance of Work Ethics for
Employees and Organisations
A Global Perspective
Dr. Diwan Taskheer Khan, Lecturer, Department of Business Studies

I

ntroduction:

Ethics is the study of right or
wrong behaviour. As Grieg
Easterbrook defines” Ethics is a set
of principles of right conduct or a
system of moral values.
Etymologically ethics is derived from
the Greek word ethos or ethica
which means habit, custom,
disposition or character. Therefore,
we can say that ethics evaluates our
customs, habits, or character that
whether these customs, habits, or
characters are right or wrong or
good or bad. Therefore, ethics is a
branch of Philosophy which
examines the moral standard of
individual and society by asking
questions that whether these
standards are reasonable or
unreasonable.
Work Ethics
Work ethics on the other hand is
application of ethics on workplace. It
is defined as the set of principles
based on hard work and diligence.
(Black, 2007) It is also a belief in the
moral benefit of work and its ability
to enhance character. A work ethic
may include being reliable, having
initiative, or pursuing new skills.
(Training Program on “Work Ethics
for Development Professionals)
Among staff ethical behaviour
ensures work is completed with
integrity and honesty and staff that
are ethical adhere to policies and
rules while working to meet the aims
of the enterprise. An ethically
positive, healthy work culture
enhances morale among employees.
(Black, 2007)
Those employees who have a strong
work ethic have inculcated principles
that guide them in their work
behaviour. (https://www.cleverism.
com/work-ethic)

Individuals with a good work ethic
are usually very productive people
who work at a faster pace. They
regularly accomplish more work,
more quickly than those who lack a
work ethic. They do not quit until
the work that they are tasked is
completed. At least in part, this is
also because they wish to appear to
be stronger employees, and thus, they
wish to appear to be of more benefit
to their managers and the company.
Essentials of Work Ethics for
Employees
• Honesty: This is the core element
of work ethics, all the other elements
are based on employees honesty.
Work ethics demands that employees
should be honest in his/her work.
Only he/she can judge that whether
he/she is doing his/her work
honestly or not. Also employees
should be honest in his/her successes
and failures, take credit only where
due, do not steal other’s works or
ideas, and own up to their failures.
• Integrity: Integrity demands the
translation of ones thought into
action. Only believing good is not
enough but whatever an employee
believes as good or right he/she
should do all his/her efforts to bring
those goodness in reality. Do not let
people down, try to fulfill his/her
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commitments, and be consistent in
his/her thoughts, action and
behaviour.
• Impartiality/Fairness: Be fair to all,
do not practice favouritism. Treat
everyone as equal and he can treat
people equally only when he/she
takes his/her decision with open
mindedness.
• Openness: An employee should
share his/her ideas, results and
resources with the other team
members, so that everyone will have
the same opportunity and will that
know what he/she is doing. Being
secretive is counterproductive. It is
neither good for employees nor for
the organization.
• Respect for others: It is obligatory
for an employee that he/she should
be respectful to everyone in the
organization. He should always
remain diplomatic and poised and
show grace under pressure. Whether
serving a client, meeting a customer
or meeting with management, do the
best to respect other’s opinions, even
in stressful circumstances. It shows
one values other’s individual worth
and professional contribution.
• Reliability and Dependability:
Means being punctual for work and
meetings, delivering assignments
within budget and on schedule. Be
reliable about keeping promises for

reputation precedes one so that
clients, customers, and colleagues do
trust in ones to do all that he/she
says he/she will.
• Take initiatives: An employee who
has strong work ethics is always
ready to take challenge. Obstacles
cannot stop him/her as they are a
challenge to be overcome. Embrace
challenges positively and know that
his/her role is to solve problems with
purpose and resilience. He should
always push on the things. No matter
how far it is necessary to go. It
means he/she always keep trying.
• Dedication: Work ethics demands
that an employee should always do
his/her work with full commitment
and dedication. He should continue
the work until the job is complete,
and delivered. The attitude of “It’s
good enough” is not sufficient for
him/her as well as for the team. He
should always aims to be
“outstanding” in content and quality.
If needed put in the extra hours to
get things right by attending to
detail and excellence.
• Accountability: An employee should
accept responsibility personally for
one’s actions and outcomes in all
situations. He shuold avoid excuses
when work does not proceed as
planned and admitting mistakes or
oversights are used as a learning and
should not be repeated again.
Employers expect employees to
attain to high standards, and they
should fully support staff who accept

responsibility, instead of passing the
responsibility.
• Legality: It is obligatory for an
employee that he/she should always
work within the legal boundaries.
He/she should not break or twist the
law to fit his/her agenda.
• Competence: An ethical employee is
always flexible and believe in life
long learning. It improves the
performance and competency of the
employee. His continuous efforts of
gaining excellence opens the avenues
of new learning and innovation in
the work.
• Professionalism: From how one
dresses and presents oneself in the
business world, to how others are
treated, professionalism is such a
very broad category that it
encompasses all the elements of a
work ethic.
Humility: Work ethics demands that
an employee always acknowledge the
other’s contribution, and share credit
for successes. He/she should have
integrity and are open to learning
from mentors and others. (https://
www.cleverism.com/work-ethic)
Essentials of Work Ethics for
Organisations:
Following a good work ethics is not
only important for employees but it
is equally important for the
organization as well. As golden rule
suggests that we should do to others
what we would want others to do to
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us. Therefore, if organization wants
that their employees should be ethical
so, they should also be ethical in their
affairs. Basic work ethics for any
organisation should include:
• Uniform rules and regulations: An
ethical organisation; example is the
common treatment of all staff, i.e.,
with the same respect, regardless of
race, culture, religion, or lifestyle,
with equal chances for promotion.
Therefore, small company managers
should desist from favouring any one
employee, for it can lead to lawsuits
and is also highly counterproductive.
• Communication of the rules and
regulation to all employees: Company
policies must be clearly
communicated to each employee with
a transparency at all levels of the
hierarchy. Employees are the spine of
all organizations and should have a
say in the goals and objectives of a
firm.
• Respect for Employees: Respect
employees and in return receive the
same. Regulations should not be so
rigid, and therefore, don’t expect
staff to attend work two days before
a marriage. If somebody is not well,
don’t ask them to attend office unless
or until there’s an emergency.
• Allow a degree of freedom to
employees without constant
micro-management: Key roles of
responsibility need to be established
on the first day of joining with
responsibilities commensurate with a

person’s expertise. Employees should
be inducted into training if needed.
• Clear cut salary and promotion
policy: Employees feel cheated and
exploited if they are underpaid. This
is the organisation’s duty to make
sure that they get what is deserved.
And it should be decided in the
presence of the person. A major
attrition factor is a poor appraisal,
promotion prospects are ideally
based on merit, not favour etc.
• Clear and uniform holiday schedule:
It is the responsibility of human
resource professionals to prepare the
holiday calendar at the beginning of
the year and circulate the same
among all employees. Apart from
annual leave the employees should
get the other kinds of leave also as
per their needs. This is the
organisations responsibility to make
an environment where employees
should feel comfortable in asking for
a leave. It will give them mental
peace and they will be more
productive. (https://www.cleverism.
com/work-ethic)
Steps to Increase Employee Work
Ethic
A work ethic is typically something
ingrained within a person. There are,

simply put, lazy people who are
impossible to motivate. However,
other factors, both economical and
psychological, can affect an
employee’s work ethic. Most people
can be encouraged to greater
performance, once the right
motivating factors are found. This
can be a process of trial and error
because each individual may have
different motivators. However, there
are some basic guidelines you can
follow to increase employee work
ethic. As Kate McFarlin, beautifully
explained in training programme
conducted by National Institute of
Agricultural Extension Management
in Hyderabad, India. The steps are:
Step 1: Expect your managers to set
a good example. Employees tend to
mimic the behavior of authority
figures. If your managers are not
doing their jobs or are spending most
of the day coming up with inventive
ways to avoid working, chances are
your employees will follow suit.
Make sure your managers know
exactly what is expected of them,
and follow up with them regularly to
make sure they are serving as role
models for the rest of your
employees.
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Step 2: Create a public recognition
system. Rewarding an employee’s
good work ethics can be a great
motivator for other employees who
may not be as productive. Employee
of the month competitions and
special rewards for those who do
their job well may encourage those
with a poor work ethic to try harder.
Human beings thrive on recognition
and feeling appreciated, and these are
very powerful motivating factors.
Work Ethics for Development
Professionals 37
Step 3: Set clear goals and
milestones. In some cases, employees
may feel overwhelmed with a project
if they are not entirely sure how to
complete it or if it looks
insurmountable. Break apart projects
into tasks that have clear goals. Set
milestones with clear target dates so
employees know exactly what you
expect of them and how long they
have to complete the task.
Step 4: Monitor potential
troublemakers. Almost every office
has at least one person who is there
for the paycheck and not much else.
These people can cause dissension
among the ranks and bring down not
only the morale of the rest of the

staff, but also the productivity levels
for the company. Weed through new
applicants to make sure they will
have job dedication. Monitor current
troublemakers, set strict guidelines
they must follow or encourage them
to seek employment elsewhere.
Step 5: Create a monetary award
system. Some employees will be
motivated only by the promise of
receiving a bonus or a raise if they
complete certain tasks and improve
their performance. While not all
companies may have the resources to
give large monetary awards to their
employees, even simple gift card
challenges and free products can
encourage lackadaisical employees.
(Kate McFarlin)
CONCLUSION
Ethics in the work environment
means those positive facets that

accumulatively, define the staff of a
company, e.g. Integrity,
determination, dedication, initiative
and so on. Work ethics is all about
how employees implement them his/
her work and that being in a job that
satisfies him/her, and ensures that
employees are productive in their
current job performance. Preferably a
workplace ethic culture will ensure
that employers guide and mentor
staff appropriately while
management treats all as equal and
take care about the employees and
their family in all respect.
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IT Security Risk Management Standards and
Techniques
Ms. Taiba Al-Salmi, ETC

I

will start with a cited sentence
“I would like to assert that data
will be the basis of competitive
advantage for any organization
that you run.” Ginni Rometty, CEO

of IBM (Alexander, 2014).
Organization without data can be
nothing. ‘Data and information have
become the most important assets of
the 21st century” (Alexander, 2014).
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Information Technology is the most
innovation drivers in the 20 century
as Alexander said. So that change the
view of Organization how to do
business in a better way. Assets that
work belong data and information
can be vary from company to other
means that depend on technology
they apply. In fact, assets like data
and information, hardware, software
and even people (employees,
customers) these are the goal of any
organization to build up techniques
in case of any risk. Therefore, that
will ensure the continued of business
work and have confident to serve
clients.
When it comes to Risk management,
which is all the process that identify,
assess and control threats. The
resources of threat or risk can be
financial threat, strategic
management errors, legal liabilities,
accidents and natural disasters. For
the above, risk management
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standards have been developed to
help organization in ways to reduce
threats affect. On the other hand, risk
management which implemented by
any organization should be continues
reviewing and updating process to be
effective work.
There are common used standards as
listed below:
• ISO 31000 2009 – Risk
Management Principles and
Guidelines
• A Risk Management Standard –
IRM/Alarm/AIRMIC 2002 –
developed in 2002 by the UK’s 3
main risk organisations.
• ISO/IEC 31010:2009 - Risk
Management - Risk Assessment
Techniques
• COSO 2004 - Enterprise Risk
Management - Integrated
Framework
• OCEG “Red Book” 2.0: 2009 - a
Governance, Risk and Compliance
Capability Model
The above list is not mandatory, but
as example there are some more in
the market. Meanwhile, the
organization can take what is suitable
and effective to implement risk
management for its business and
assets to deal with risk.
Before end, organization have to
choose which standards and
techniques to implement in risk
management. The identification,
evaluation and mitigation of risks
can be carry out with different
techniques as the stages of risk
management.
Normally, there are five stages for
risk management:
• Risk identification;
There are many techniques used to
identify risk successfully:
1. The Delphi technique (the way of
asked to answer questionnaires in
series of round)
2. Root cause analysis which is
looking at the cause of the problem
and find out whether the full effects
can be prevented.
3. Diagramming techniques are
compact versions of the risks. They
can include cause and effect
diagrams, flow charts and influence
diagrams.

• Quantitative analysis;
Popular techniques in quantitative
analysis are:
1. Failure modes and effects analysis
(FMEA) is an evaluation to
determine how and where a process
might fail. Action is then taken to
address where the failure is.
2. Sensitivity analysis. This analysis
shows what would happen if
predictions fail to materialize.
3. A decision tree is a diagram with
branches that show the outcomes of
different decisions and random
events.
• Qualitative analysis;
The techniques that are used in
qualitative are helping to decide
which risks to focus.
1. Red, Amber, Green (RAG) status is
a method that divides risks into three
groups. The criteria for each group
will normally depend on the quality
and time impact and occurrence. Red
risks that will have the biggest
impact and green risks will have no
or a very low impact.
2. Risk categorization makes dealing
with risks more manageable.
3. Risk urgency assessment can be
used to narrow down the risks
identified in the RAG status. This
technique focuses on the timing
element of risks.
• Responses;
Suitable response techniques;
1. Avoidance or removal Avoid deal
with any work can risk take place
with it and this is the easiest way.
2. Mitigation is also known as risk
reduction. This action is taken to
lessen the chance or impact of the
risk.
3. Transference is redirecting the
risk and the impact to a third party,
like an insurance company.
4. Acceptance of the risk involves
drawing-up a ‘plan B’ or contingency
plan to deal with the impact.
• Monitoring.
The following will help to keep track
and watch risk management to
ensure nothing go wrong;
1. Status meetings should be used to
report on the progress of risk
management.
2. Risk audits need to be done to
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evaluate how effective the responses
to risks have been.
At the end, the above list of
techniques can be the major of any
organization to be used to have
effective risk management and best
practices. All solutions are available
for organizations and have to take
step ahead to risk management to
eliminate the risk and maximize their
business value. Take as an example a
survey was done and found that
Automotive companies used more
than one tool or techniques for risk
management like Delphi and HaZop.
In this case each organization should
know which techniques and tools can
be used to mitigate risk management.
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News
MS Project Workshop Conducted for IT Students
Ms. Sonia V. Soans
Ms. Alice Lontok

A

much awaited workshop
was conducted on 21st
September 2017 by Mr.
Vinodkumar Kakde,
Lecturer of Information Technology
Department in Jibreen hall for IT
Course Project students. The topic
of the workshop was “Hands on MS

Project 2013”. The program was
coordinated by Mr. Sanjay Gupta, IT
Lecturer and Course Project
Coordinator of the department.
Microsoft Project is a project
management software product,
developed and sold by Microsoft. It is
designed to assist a project manager

in developing a plan, assigning
resources to tasks, tracking progress,
managing the budget, and analyzing
workloads. This software helps a
developer to plan his software
development schedule and gives a
complete plan in the form of tasks
and Gantt chart. In the workshop,
these concepts were imparted by Mr.
Vinod to the attendees.
A large number of students who
just started their course project in
this semester attended the program
and benefitted a lot through this
workshop. The department HoD, Dr.
Rolando Lontok, appreciated the
initiative taken and encouraged for
more such workshops for students’
enhancement. Many more such
events are anticipated from the IT
Department this semester.

OCPC Orientation Talk for the IT Students on
19th October
Ms. Sonia V. Soans

A

Ms. AlicenLontok
orientation programme
was conducted by Oman
Collegiate Programming
Contest 2017 (OCPC
- 2017) On 19th Oct 2017. The talk
was delivered by Dr. Mohammed
Al-Badawi ACM-OCPC Regional
Director, Sultan Qaboos University.
Dr. Mohammed explained the
various aspects of this programming
competition. The Department head
Dr. Rolando Lontok and IT, HoS Ms.
Alice along with the trainers were
present there to encourage maximum
participation.
A large number of students
participated in this orientation. Dr.
Mohammed told the students that
SQU has also organized a weekend
workshop to train the students in
order to make them comfortable for
the competition.
The talk went on for almost one
and half hours and ended with Q &

A where Dr. Al Badawi answered the
students’ questions and cleared their
doubts.
One of our student attended the
weekend training programme at SQU
and returned with lot of information
for the other participants.
Related to this competition, the IT
department conducted a selection
competition on Sunday 22nd Oct. All
interested students were asked to
attend the competition held at A212
Lab.
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Students participated in groups of
3 and all were given sets of
Programming questions to complete
in one and half hour. The trainers
Mr. Asad Mustafa and Ms. Sonia
Soans invigilated and later evaluated
the papers.
A final selection was made by the
NCT coordinator of this program
Ms. Suad Al Riyami and the students
were informed about their
participation in SQU for the final
round. The students Turath
Abdullah Mohammed Al Saifi,
Hisham Khamis Said AL Kendi,
Saoud Khalf Sulaiman Al Subhi
Asila, of team 1 and Ahmed Said Al
Sibaniya Hajer, Mohammed Said
Nasser Al Riyami, Fatema
Mohammed Hamood Al Barashd of
team 2 are the selected students.
The department head Dr. Rolando
Lontok wished the students the very
best for their participation and
encouraged them to learn the most

Risk Management Awareness Workshop
Conducted for IT Staff
IT Department News Editor

A

n awareness workshop
was conducted on Risk
Management Process on
31st October 2017 by Mr.
Mohammed Faisal Lecturer of
Information Technology Department
in Lab A121 for IT staff members.
During the workshop, a short
presentation on the risk management
policies based on policy 2.0 was
presented to the staff members
followed by an activity. The activity
comprised of filling up activity
sheets with different levels of risks
identified by every attendee.
Further the resource person wishes
to compile the data and use it to build
a new risk register based on policy
2.0. This awareness program helped

the staff to understand the existence
of Risk Register and the policies and
they were also able to identify the
levels of risks.

Staff members experienced the
importance of Risk Management in
the college through this workshop.
The department HoD, Dr. Rolando

National Day Events Held in IT Department
Ms. Sonia V. Soans
Ms. Alice Lontok

A

week-long series of
events were planned and
conducted by the IT
Department on the
occasion of National Day of Oman
from November 15th to 19th, 2017.
The program was coordinated by Mr.
Vinod Kumar Kakde.
The program began at the college
level with an opening ceremony by
the College Council.
The IT Department hosted a lot

of activities for the students and
staff. Programming Competition
(C++, Java) coordinated by Mr. Asad
Mustafa & Ms. Sonia V. Soans, Web
Development with Database
Connectivity coordinated by Mr.
Sami Mustafa, Mr. Arun Kavuru, Dr.
Sivakumar, Mr. Sajan Mathew and
Mr. Vijay. Mobile App Development
was coordinated by Mr. SVS Mani
and Mr. Mohammed Jailani while a
General Knowledge Quiz was
coordinated by Dr. TamilSelvi, Ms.
Kalaivani and Mr. Narayanasamy.
A Photography competition was
coordinated by Ms. Alice Lontok in
association with the ESS staff. A
Graphics Competition was
coordinated by Mr. Sanjay Gupta,
Mr. Humayoun, Mr. Christy and Mr.
Joji John.
A Project Competition was held to
display the best projects completed
by the students with a viva by the
judges. This was coordinated by Mr.
Sheik Mohammed Mr. Yasir
Muhammed, Mr. Shoukath, Mr.
Rajesh and Mr. Mohammed Basith.
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PC Assembly & Hardware
Competition was coordinated by Dr.
Jehan M., Dr. Madhar, Mr. Zeeshan,
Mr. Mohammed Basith and Mr. Ram
Babu while Network Design &
Configuration Competition was
coordinated by Dr. Sivaramu, Mr.
Narayanaswamy and Mr. Rodel.
A Math Quiz was conducted by
Mr. Naseer Ahmed, Mr. Ranjith, Mr.
Naheed and
Mr. Basheer.
A LEGO Robotics Competition
was conducted by Mr. Sathya, Mr.
Yasir, Mr. Zeeshan
and Mr. Joji John while a Drawing
Competition was coordinated by Ms.
Suad Al Riyami in association with
the IT Club. A Caricature
Competition was conducted by Ms.
Suad Al Riyami in association with
the IT Club. The highlight of the
week was the Omani Cultural
Exhibit coordinated by Ms. Suad Al
Riyami in association with the IT
Club Students.
The awarding ceremony was held
on November 20th, 2017.

Charity Event Conducted by the
IT Club Students
Ms. Suad Al Riyami, IT Club Supervisor

T

he IT Club performed a
charity event at the
Rehabilitation Center for
Disabled Children, Al
Khoud, Muscat. The Chief Guest of
the event was Mr. Sheikh Hilal
Hamad Al-Saarmi, Member of the
Shuraa Council of Al-Seeb under the
supervision of Ms. Suad Al Riyami.
The event was a grand success by all
standards, where the IT Club
students could provide educational

Tools and games (animation, audio
and visual) for two classes. Those
educational games developed the
thinking skills, problem solving for
this category of children who needs
special care.
The IT students who participated in
the event are Intessae Nasser
Alkhtri, Nawal Saleh Al-Hinai, Sara
Salim Al-Abri, Sarah Khalfan
Al-Busaidi, Horya Yaqoob Harib
Al-Hadhrami, Buthaina Nasser

Al-Shuraqi, Kothar Hamed Said
Al-Rab’aani, Samya Al-Khatri,
Jawaher Al-Raqmi, Ruqaya Hamed
Al-Mahrouqi, Zulaikha Al-Rawahi,
Omanir Amer Al-Raqami, AlAnood
Al-Mahrouqi, Anwar Salim
Al-Mujazi, Saud Al-Subhi, Nasser
Suliman Abdullah Al-Nabhani
(Engineering department).
And some of Alumni Students who
also participated in this event are
Omar Salam Al-Kindi, Faisal
Al-Azkawi, Mohammed Al-Amri,
Hatim Al-Dujashi, Khalfan
Al-Abdalim, Muneer Al-Budaidi,
Abdurheem Al-Obadani We offer
special thanks to them.
This event was appreciated by all.
The Department head Dr. Rolando
Lontok was proud of all the students
who are working actively to make IT
Department glorious.
by April 2017.

IT Coordinator Escorts Students to Musannah
for a Workshop

Ms. Sonia V. Soans

2

6 students from all
departments of NCT were
escorted by the IT
Coordinator Ms. Safa
Mohammed Al Shukaili from 11th
January to 14th January 2018 to
Khazzan Young Leaders Programme
in Musannah. It was a programme
sponsored by BP and Oman Sail
which was held at Millenium Resort.
The 3 days programme consisted of
workshops in various categories of
sailing and sea experiences. The
students benefitted a lot through the
training programme and the
workshop conducted by Mr. Ahmed
Al Amri a sailor who went around
the world.

He explained the advantages of this
new learning and also gave new ideas
related to making CV, Life
Management and Life Ethics.
He entertained the students and
made learning even more interesting
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through games. The programme was
very beneficial to the students who
saw this for the first time. The
response from the students was very
good. Ms. Safa too had a very
positive feedback about the entire

Industrial Visit to Omantel- Nizwa Branch on
20-03-2018

Dr. Jehan Murugadhas

T

he students and the staff
member Dr. Jehan
Murugadhas,
Networking and
E-Security Section of IT
Department visited Omantel Nizwa
branch on 20th of March 2018.
The visit was a good experience and
exposure to our Principles of Data
Telecommunication course students.
In this industrial visit, Mr.Salim
Altobi Sr. Engineer, Power
Management, Omantel explained
about the uninterrupted power
supply to GSM Base station for
continues telecommunication process.
Mr.Hamood Al Kindi, Engineer,

Omantel explained about the 2G, 3G
and 4G functionalities of Omantel.
In his experience sharing highlighted
that, Omantel providing the
telecommunication services based on
the rural and urban places of user
requirements.
Mr.Abdul Rahman, Transmission
Services of Omantel, explained the
data transmission between exchanges
and the customer terminals. During
his technical sharing, added the
contents about Microwave Antenna
and Fiber Optic Transmission
Medium functionalities.
Mr.Rabia, Master in ADSL Technical
person, explained the Asymmetric

Digital Subscriber Line and the role
of the twisted pair in
telecommunication with brief
demonstration.
Nineteen students and one staff
member have participated in this
Industrial Visit. All students have
got a good learning experience and
understood the theoretical and real
time implementations.
Finally, the students and staff
member convey their thanks to the
management of Omantel to
accepting the request to visit their
company.

Getting Started with IoT Systems
Mr. Muhammad Yasir

A

short workshop was
conducted on “Getting
started with IoT
Systems” by Mr.
Muhammad Yasir on 25th April 2018

as a part of SDu Activities in the IT
Department to discuss from the
design and architectures to
development of IoT based systems.
Mr. Yasir spoke and explained the
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concepts of IoT and its uses. He said
that the next big thing after internet
which is going to revolutionize whole
technological arena is Internet of
Things “IoT” leading to Internet of
Everything in future. The goal of
IoT is to integrate all systems and
devices to internet network. It will
provide a convenience and flexible
way to control and monitor these
systems from anywhere using
internet. There is always a cost
attached to flexibility, it will pose
more threats to systems or inherit
insecurity from the internet.
He also highlighted the security
issues affiliated with the IoT systems
and security solutions for their
prevention.

Huawei Representative Orients IT Students On
Company’s ICT Competition
Ms. Sonia Victor Soans

T

he IT Club performed a
charity event at the
Rehabilitation Center for
Disabled Children, Al
Khoud, Muscat. The Chief Guest of
the event was Mr. Sheikh Hilal
Hamad Al-Saarmi, Member of the
Shuraa Council of Al-Seeb under the
supervision of Ms. Suad Al Riyami.
The event was a grand success by all
standards, where the IT Club
students could provide educational
Tools and games (animation, audio
and visual) for two classes. Those
educational games developed the

thinking skills, problem solving for
this category of children who needs
special care.
The IT students who participated in
the event are Intessae Nasser
Alkhtri, Nawal Saleh Al-Hinai, Sara
Salim Al-Abri, Sarah Khalfan
Al-Busaidi, Horya Yaqoob Harib
Al-Hadhrami, Buthaina Nasser
Al-Shuraqi, Kothar Hamed Said
Al-Rab’aani, Samya Al-Khatri,
Jawaher Al-Raqmi, Ruqaya Hamed
Al-Mahrouqi, Zulaikha Al-Rawahi,
Omanir Amer Al-Raqami, AlAnood
Al-Mahrouqi, Anwar Salim
Al-Mujazi, Saud Al-Subhi, Nasser

Suliman Abdullah Al-Nabhani
(Engineering department).
And some of Alumni Students who
also participated in this event are
Omar Salam Al-Kindi, Faisal
Al-Azkawi, Mohammed Al-Amri,
Hatim Al-Dujashi, Khalfan
Al-Abdalim, Muneer Al-Budaidi,
Abdurheem Al-Obadani We offer
special thanks to them.
This event was appreciated by all.
The Department head Dr. Rolando
Lontok was proud of all the students
who are working actively to make IT
Department glorious.

SCL Workshop Organized by NCT MATH CLUB
Mr. Ranjith Kumar KR, Lecturer, Math Section, IT Department

T

he NCT MATH CLUB
organized the SCL
workshop on “Enhancing
Math Learning through
eLearning websites” for all the
students of Calculus II course. The
motive of the workshop is to
introduce the eLearning Math
websites to the Calculus II students,

in which they can learn and practice
Math and develop a better
understanding of the subject
independently.
The workshop was scheduled to
almost all the sections of the
Calculus II course in their respective
classrooms. It was conducted by Dr.
28

Riyaz Ahmed, faculty from the Math
section of the Information
Technology Department in Nizwa
College of Technology. He
introduced three eLearning websites
to the students, which focuses on
Student Centered Learning in Math.
These websites can be used by the
students to practice and learn Math
topics at home. He explained the
various advantages and the features
that are available with each of the
websites, and how it can be explored
in learning Mathematics.
The students found the workshop
interesting as well as very useful for
developing their problem solving
skills, and have a better
understanding of Mathematics.

Seminar on “Research Issues in Disaster Recovery
and Risk Management” on 26th April, 2018.
Dr. Jehan Murugadhas
Ms. Alice Lontok
2018 titled “Research Issues in
failure and communication failure. He

D

r. Jehan Murugadhas,
lecturer of
Networking/E-Security
Section, IT Department
conducted a seminar on 26th April

Disaster Recovery and Risk
Management”. The aim of this
seminar was to share the research
issues in the field of Disaster
Recovery and Risk Management to
the faculty members.
Natural or operational disasters
can have serious negative effects for
many businesses and data
management. The speaker explained
the impacts of various types of
disaster hazards such as natural
hazards, human-caused hazards,
accidents and technological hazards
in the data processing.
During his technical sharing, he
added the contents of cloud
computing to prevent IT system

included the consequences of the
disaster in the IT management
modules. The seminar focused and
updated
on recent developments
in the disaster recovery
methodologies and various team
approaches such as computer
recovery team, computer back up
team, communication team and
computer restoration team. It also
covered to find out the IT- Disaster
Recovery Plan (IT-DRP) research
opportunities to recover data from
loss and protect IT services.
The seminar concluded with the
real time demonstration of IBM
Computer Recovery Team Process.

Stress Management and Personality
Development through Meditation
Mr. Vinod Kumar Kakde

A

Stress Management and
Personality Development
through Meditation event
was held on 3rd June
2018 by Mr. Nitin Jindal arranged by
Mr. Vinod Kumar Kakde.
Mr. Nitin Jindal holds over fifteen
years of diverse professional
experience across Education, Power,
Media, and Development sectors. In
the present role, Nitin is working as
Head – Business Development &
Marketing Communications at a
Global MNC. Nitin is an Electrical
Engineering graduate from Delhi
College of Engineering (now DTU)
and MBA from MDI, Gurgaon. He is
associated with the “Sahaj Yoga
Foundation”, which has more than 70
branches worldwide. Mr. Nitin has
been practicing Meditation for over
20 years and has been conducting
Stress Management and Personality
Development workshops in
corporate, government and
educational institutions. Some of the
organizations where he has
conducted these workshops are
Google, CB Richard Ellis, NSG Black
Cat Commando Training Centre,

Punjab Agricultural University,
Ramjas & Hindu Colleges (Delhi
University), Lovely Professional
University etc. Mr. Nitin firmly
believes that the solution to all
problems lies within and every
human being holds infinite potential
waiting to tap.
Meditation is a simple and highly
beneficial technique with no cost,
practiced by hundreds of thousands
of people in more than 130 countries
across the globe.
This meditation technique has highly
benefited people from all lifestyles.
Its practice has also shown to result
into high positives for teachers as
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well as the students.
This meditation is a scientific and
verifiable process of awakening the
eternal within. Each one of us has a
special energy within, which is
actually a living force waiting to be
awakened and the fundamentals of
this Mother Energy are
self-organization, self-regeneration
and ascent. This living force awakens
spontaneously through Meditation,
and one can feel on one’s own central
nervous system an inner peace,
balance, tranquility and a state of
thoughtless awareness as never
experienced before.
This Self-Realization through the
awakening of our inner power can
occur in every human being
irrespective of religion, caste or
gender. Through this process, an
inner transformation takes place by
which one unites with the true self &
the all-pervading divine power.
Faculties for Information
Technology, Business Studies,
Engineering and Administration
participated in the event and had
taken experience from the workshop.

Research Committee Conducts Seminar on Big
Data Analytics – A Trend of Today and Tomorrow
Ms. Sonia V. Soans

O

n 25th June 2018, the
Research Committee
conducted a Seminar on
Big Data Analytics – a
Trend of today and tomorrow in the
Jibreen Hall of Nizwa College of
Technology.
This was the TRC sponsored
seminar a part of the TRC project
being done by 4 IT students Afrah
Al-Housni, Asma Al Siyabi, Suhaila
Al Mahrooqi, Marwa Al Ismaili and
the supervisor Ms. Sonia V. Soans.
Two eminent speakers Dr. Mounir
Dhibi, HoD - Department of
Computing, Middle East College,
Muscat and Dr. Prakash Kumar
Udupi, Programme Manager Department of Computing, Middle

East College, Muscat graced the
occasion and shared their knowledge.
They highlighted the need for Big
Data and the need for information.
Students and staff had registered for
this seminar earlier and participated
enthusiastically. A lot of participants
benefitted from the talks given by the
speakers.
The program began with Mr.
Khalfan Alabdali, IT student reading
the quran to invoke Allah’s blessing
before beginning the seminar. Afrah
Al-Housni and Asma Al Siyabi were
the MCs of the event. Mr. Hamed Al
Aufi, Assistant Dean of Finance and
Dr. Khalifa Al Shaqsi the HoD,
Research Committee welcomed Dr.
Mounir Dhibi, while Dr. Rolando

Lontok HoD, IT and Ms. Alice
Lontok HoS, IT, greeted Dr. Prakash
Kumar with bouquets of flowers.
Dr. Rolando Lontok welcomed them
and spoke a few words. He
highlighted the importance of Big
Data Research topics for more
research projects.
Ms. Sonia Soans introduced the
guests to the audience before they
spoke. Dr. Mounir Al Dhibi was the
Keynote speaker who spoke about
Big Data Analytics and Dr. Prakash
Kumar who was the guest speaker
spoke about various tools which can
be used to perform analytics.
A short break with High Tea was
provided in between two talks. In the
end of the program Mr. Hamed Al
Aufi handed over the mementoes to
the speakers.
The program ended with vote of
thanks by IT student Mr. Khalfan
Alabdali.
The whole program was coordinated
by Dr. Khalifa Al Shaqsi HoD of
Research Committee, Ms. Sonia V.
Soans, IT Event Coordinator and Mr.
Naseer Shukoor Math Event

Visit to Sultan Qaboos University for
International Conference
Dr. D. Prabhakara Reddy

O

n April 2nd, 2018 a three
members team from
Math Section, Dr. Khalifa
Zayed al Shaqsi (HOS,
Math section), Dr. D. Prabhakara
Reddy and Dr. Moazzam Arif visited
Sultan Qaboos University to attend
and present a paper in “The
International Conference on
Operations Research and its
Applications” organized by Oman
Mathematics Committee on the
occasion of first annual research
gathering.
The Opening Ceremony started at
9:00 am and first plenary talk was
presented by Dr. EKKEHARD Sachs,
University of Trier, Germany on the

topic “The Nonlocal spatial Ramsey
Model with Endogenous
Productivity Growth: Modelling the
Nonlocal impact of distant
neighbors”. The talk gave us a lot of
knowledge about the current
research in different fields of
Optimization.
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The afternoon session started with
the second Plenary talk by Dr. Reza
Travakkoli –Moghaddam, University
of Tehran, Iran on the topic
“Routing issues in Transportation:
Background and challenges”. In this
session Dr. Moazzam Arif, Lecturer
in Maths presented a paper on “An
algorithm to solve linear plus linear
Fractional Capacitated
Transportation Problem with
Enhanced Flow”.
We enjoyed the day with great
exposure with the eminent scholars
in the field of Operations Research
and learned a lot by the valuable
interactions with them about their
research experiences.

IT Staff Annual Gathering Held at Irani Hotel
Ms. Sonia V. Soans

A

grand annual gathering
was held at Irani Hotel on
2nd July 2018 for the IT
Department staff. All
staff members gathered around 7pm
for the program. Some of the family
members also accompanied the staff.
The Head of Section, IT Ms. Alice
Lontok welcomed all those who
gathered there. Her speech was
followed by a short talk from Dr.
Khalifa, HoS Math and Mr. Basith,
HoS Network.
After the introduction and welcome,
few staff members who excelled in
few chosen areas were called forward
and awarded with certificates and
gifts.
The Head of Department Dr.
Rolando Lontok, Head of Section,
IT, Ms. Alice Lontok , Dr. Khalifa Al
Shaqsi, Head of Section, Math and
Mr. Mohammed Abdul Basith, Head
of Section, Network and E-Security
were called forward to award the
staff. The award winners were, Mr.
Naseer Ahmed Abdul Shukoor for

guiding IT students in the first
FURAP funded research of IT
Department. Ms. Sonia Victor Soans
for guiding IT students in a FURAP
funded research of IT Department in
AY 2017 – 2018. Mr. Vinesh Jain for
being the MOODLER OF THE
YEAR in AY 2017-2018. Mr. Sami
Mustafa and Ms. Sonia Victor Soans
for providing assistance as
Permanent Panel Reviewers for
Diploma Level Course Projects for
AY 2017-2018. Mr. Christy Singh
and Mr. Sanjay Gupta for providing
assistance as Permanent Panel
Reviewer for Advanced Diploma
Level Course Projects in AY
2017-2018. Mr. TV Sathyanarayana
and Mr. Vinesh Jain for providing
assistance as Permanent Panel
Reviewer for B.Tech. Level Course
Projects for AY 2017-2018. Mr.
Muhammad Yasir Khan for being the
most active contributor to Network
and E-Security Section’s activities for
AY 2017-2018. Mr. Arun Kumar

Kavuru for being the most active
contributor to IT Section’s activities
for AY 2017-2018. Ms. Manitha Rijo
for being the most active contributor
to Math Section’s activities for AY
2017-2018. Ms. Manitha Rijo for
being the most active contributor to
IT Department’s solicitation of
sponsorships.
The Department bid Adieu to Mr.
Akram Hassan who served the
college for 23 years starting from the
year 1995. A few staff expressed
their feeling by speaking few words
about him. The Department wishes
him a wonderful future.
The program continued with a
sumptuous buffet dinner for all. All
the staff members of the department
enjoyed lively moments with each
other which build a sense of oneness.
The program ended with the closing
address of the Head of the
Department Dr. Rolando followed by
a photo session of each section and
Department photo.

Workshop by the NCT MATH CLUB
Mr. Ranjith Kumar, Lecturer, IT Department

T

he NCT MATH CLUB
organized the workshop
on “Effective use of
Scientific calculator” for
the students of Calculus I students.
It was scheduled for all the students
of Calculus I course in their
respective sections during the last
two weeks of Semester 2, AY
2017-18. The workshop was taken by
Mr Muhammed Basheer, lecturer,
from the Math section of the
Information Technology Department
at Nizwa College of Technology.
A scientific calculator is an essential
tool in their daily classroom

activities. Most of the students use
their calculator for performing
scientific calculations in the
classroom. The scientific calculator,
if used effectively, will reduce the
errors as well as the time, taken for
calculations. This, in turn, speeds up
the problem-solving process. The
workshop mainly focused on the use
of the scientific calculator on the
topics which they study in the
Colleges of Technology. The
students were given a worksheet,
prepared by Mr Basheer, containing
the type of calculations which the
students usually make mistakes
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which doing in the classes. Short and
effective ways of performing such
calculations were discussed in the
workshop.
This workshop has given them a
right idea of using the Scientific
Calculator. The students found it
very useful and they commented that
this will help them save some time in
the examination.

IT Staff Conducts a Seminar on Cryptographic Security
Protocols - How SSL Works

Ms. Sonia V. Soans

A

seminar was conducted on
19th April 2018 by Mr.
Humayoun Israr, Lecturer
of Information Technology
Department in A112 for all IT staff as
a part of Staff Development Activities.
The topic of the seminar was
“Cryptographic security protocols
- How SSL works”. The program was
coordinated by Mr. Humayoun Israr
himself as SDU Coordinator of the
department.
The seminar mainly focused on

cryptographic protocol SSL/TLS
working. He explained synchronous
and asynchronous cryptographic
algorithms and described how these
concepts will be very useful in signing
the data digitally.
The seminar ended with question
answer session which was handled very
meticulously by him.
The attendees appreciated the seminar
and requested for more such
informative seminars in future.

Community Development Program by IT - B.Tech IES
Students

Ms. Sonia V. Soans

T

he B.Tech. students of
Internet and E-Security
specialization belonging to
Information Technology
Department conducted a presentation on
“Security Issues of Ecommerce – how to
handle them” on 14th May 2018 in
Omani Women’s Association, Nizwa as a
part of their course outcome. This was
the first time a community based
education program was conducted by
these students.
The Assistant Dean of Student Affairs
Dr. Khalfan Abdullah Saeed Al-Masruri
approved the initial proposal submitted
by the course tutor through the IT, HoD
Dr. Rolando Lontok. He encouraged the
event by appreciating the initiative of the
course tutor, Ms. Sonia.
Mr. Ismail Ahmed Nasser Al Riyami,
Assistant Dean for Student Affairs
appreciated the initiative and coordinated
with the Omani Women’s Association. He
provided all the support needed for the
event.
The students planned well for this event
with the help of their course tutor Ms.
Sonia V. Soans by distributing the tasks
among themselves. A few practice
sessions were conducted by the teacher.
On the day of the event the students
reached the venue on time. Rumaisa
Nasser Said Al Aamri was the MC. She
introduced the event to the existing
participants while Ameera Salim Ali Saif
Al Nabhani, Aysha Mohammed Mubarak
Al Musalahi, Mahfoudha Talib Mubarak
Mohammed Al Jabri, Maysa Nasir
Hamed Al Hmaimi, Taqwa Abdullah Issa
Al Ghanimi and Zainab Nasser Hareb Al

Wardi registered the participants.
Fatema Ahmed Mohammed Al Azri and
Salwa Said Mohammed Al Twageri
delivered the talk and explanation with
short demos. The participants gave them
a patient ear and very enthusiastically
listened to them. They also wanted to get
their queries answered. Students were
ready for them and answered each and
every question confidently. A gathering
of thirty-five participants along with
fourteen students and ten organisers of
Omani Women’s Association and one
teacher were present in the occasion.
Muneera Khamis Sulaiman Al Jamoodi
and Marya Moosa Mansoor Ali Al
Harrasi wrote certificates for all the
participants. Ms. Zuwaina Rashid Al
Riyami, ETC, NCT who was the
coordinator from the college spoke a few
words of appreciation for the students
and the teacher for conducting such
events which helps the community to be
aware of various situations which would
be difficult to know through other
sources. She also expressed her gratitude
towards the organisers for giving this
opportunity to the students to present
before the members.
Ms. Zuwaina Nasser Al Nabhani the
secretary of Omani Women’s Association
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came forward and expressed her
gratitude towards the students and the
teacher for educating the participants on
a very serious issue. Ms. Sonia V. Soans
was called forward to hand over a
beautiful memento to Ms. Zuwaina
Nasser Al Nabhani as a token of
gratitude and appreciation.
The event ended with a vote of thanks by
Raya Hamood Salim Hamood Al Hadabi.
The same students who registered the
participants, then collected feedback of
the program. The overall students’ leader
was Hajer Mohammed Said Al Riyami
and Ahlam Said Saif Al Hatmi. While
Hajer monitored and ensured a smooth
flow of the event, Ahlam submitted the
overall report.
The event may have been short but the
students gained a lot of confidence. All
the objectives were fulfilled. The students
learnt how to conduct a full-fledged
program for the first time. They
submitted a report to the course tutor as
a part of the requirement by the teacher.
The entire event was appreciated by Dr.
Khalifa Al Shaqsi, HoS – Math, Ms. Alice
Lontok, HoS – IT and Mr. Basith
Mohammed, HoS – Network as this was
the first of its kind and would be an

IT Staff Attends ISACA Muscat Chapter, Program
Dr. Mary Amirtha Sagayee

I

SACA (Information Systems
Audit and Control Association)
Muscat Chapter Organized
SheLeadsTech Program at
Muscat on 9th May 2018. The
faculty members Dr. Mary Amritha
Sagayee and Ms Kalaivani Selvaraj
from the Department of IT/
Networking and Information
Security Specialization attended this
program. ISACA’S SheLeadsTech
program seeks to increase the
representation of Women in
Technology leadership roles and the
Tech workforce. The department of
IT is aiming to establish the ISACA
Student Group(ISG) at NCT. The
SHELEADSTECH PROGRAM
values are to ENGAGE women in
technology and our allies to support
and advocate for change, to
EMPOWER women as leaders, role

models and mentors in their fields
and to ELEVATE the role of women
in technology.
The SHELEADSTECH PROGRAM
OBJECTIVES were, RAISING
AWARENESS - To educate
employees, allies, and engaged
professionals so that we can
overcome unconscious bias,
PREPARING TO LEAD - To
conduct training and skills

development programs which will
prepare current and upcoming female
leaders for the digital future and
PREPARING WOMEN TO LEAD
IS SIMPLY GOOD FOR BUSINESS
- Through strategic partnerships, we
will amplify our impact beyond the
ISACA network and support our
chapters as they tackle the unique
challenges in their region.
The program was benefitted by all.

Oman IoT Olympics 2018
Mr. Mohammed Yasir

O

n 18th April 2018, Cisco
MENA and HCT
organized Oman IoT
Olympics 2018 at Higher
College of Technology, Muscat. The
Competition was divided into three
stages, Creathon day, Packathon day
and Hackathon day.
The areas of the IoT Olympics 2018
competitions were the following:
Area I- Internet of Things Home,
Area II-Industry of Things, Area
III- IoT Oman-Smart City, Area
IV-(IoT Campus Smart Campus) and
Area V- Internet of Everything.

Mr. Muhammad Yasir Khan was the
coordinator of the competition from
NCT. Mr. Yasir and Mr.
Narayanswamy were the coaches for
the IoT Project competition groups.
All participants Mallak Al Abri, Sara
Al Busaidi, Buthaina AlShuraiqi,
Ohood AlAzri, Shurooq Al Yahyai,
Hasenah AlAwaimeri, Hafisa,
Maather AlToubi from NCT along
with coaches attended the event at
HCT. The chief guest of the event
was Under Secretary of Technical
Education, Minstry of Manpower.
Students got a wonderful experience
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at the event although they belong to
Diploma level and competing with B.
Tech. projects was quite challenging.
NCT students aim for the Gold
medal next year in this competition.
Being the only Diploma groups in
the event, they students will get an
edge on other groups by getting two
more chances in the years to come.
The efforts of the students and
coaches are highly appreciated by the
Dr. Rolando Lontok (HoD IT), Ms.
Alice Lontok (HoS IT) and Mr.
Abdul Basith (HoS Networking).

Students’
Best Projects

Database
& Software Engineering Section
Advance Diploma
Specialization
Student Id Name
Software Engg. 26j1379
Mohammed
Software Engg. 26j13130
Jaseem
Database
26s1349
Saoud

Best Projects Details
Academic Year 2017 - 2018
Advance Diploma Level
Title

Supervisor
Bridge Job

Ms. Suad Al Riyami

Home Quick Services

Mr. Humayoun

Database
Database

26s1441
26s1442

Shamsa Rashid Khamis Al Subhi
Afrah Nasser Ali Al-Hattali

B. Tech. Level
Database
Database

26s1361
26s1320

Asma Saoud Salim Said Al Busaidai
Hajer Abdullah Nasser Al Busaidai

Handicrafts Management System

Mr. Vinod Kumar

Database
Database

21s13175
26s1385

Suaad Sulaiman Harib Al Awimari
Muneera Khalf Hameed Al Kheyari

Online Tennouf Kindergarten
Pre-School Education System

Ms. Sonia Soans

Database

26j1431

Anwar Salim Saleem Al Mujaizi

Database
Database

26j1446
26s1456

Ali Sulaiman Ali Salim Al Busaidi
Moaiyed Said Khasib Al Hattali

Blood Bank Management
System(BBMS)

Mr. Jamil

Database V3

26s1593

Shurooq Hilal Said Al Yahyai

Database V3

26s1598

Mallak Ali Ahmed Ali Al-Abri

Elderly Information System For
Omani Elderly Association
(EISOEA)

Mr. Jamil

Design, Configuration And
Implementation Of VDI System
For Falcon Insurance Company.

Dr. Jehan &
Ms. Kalaivani

Implementation Of Wireless
Network For Coffee Shop

Dr. Sivaramu

Diploma Level

Network , Internet And E-Security Section
Network
26j1196
Abdullah Nasser Abdullah Al Obaidani
Network
26s1477
Mohammed Yahya Al-Kindi
Network
26s116
Mokhtar Mohammed Muhanaa Al-Hinai
Network
Network

26j13100
26s128

Shamsa Mohammed Said Al-Siyabi
Zainab Abdullah Hamood Almusharfi
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List of Best Students for Semester 3 ( 2016-2017 )

Please leave space for this ……
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IT Gathering
Photos
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More Photos
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